1. Which category below includes your age?
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2. What is the highest level of education completed?
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3.

Which of the following categories best describes your employment status?
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4. Ethnicity
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5. Relationship Status — Life Style
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6. Parental Status (Select all that apply to you in the role of care provider)
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7. What is the size of the organization where you physically work the majority of the time?
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Industries in which our members work are: non-profit human services, catering, higher education,
media, banking, healthcare, manufacturing, local government, production, professional services, and
employment agency.

8. Religion
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Other: Spiritual, Mormon, Episcopalian.



9. HR Experience
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10. What range reflects your current annual compensation?
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These are the results of the Jayhawk SHRM Diversity Survey circulated to 86 Jayhawk Chapter Members
on April 27, 2012. Fifty-three (53) responses were received back resulting in a 62% response rate!
Thank you to all who participated in this survey.

Ann Connor, Diversity Chair

2011-2012



