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REGISTER ONLINE: www.jayhawkshrm.org 

2016 Hot Topics and Strategic Initiatives 
Tuesday, January 12, 2016 
 
Please join us on Tuesday, January 12 for our first Jayhawk Chapter of 

SHRM meeting of the year.    The January meeting will include Hot Topics 

discussions and an opportunity to share your expertise and network with 

your fellow HR professionals and chapter members.  Bring your hot topics, 

experiences, and challenges, along with ideas for tackling those challenges.  

 
This is also a great time to hear about the 2016 strategic initiatives for the 

chapter and meet the 2015 board members.  We have another exciting 

year ahead. 

 

          We look forward to seeing you on Tuesday, January 12th!      
 

Tuesday, January 12, 2016 
Registration begins at 11:15 a.m. * 11:15 a.m. Buffet Lunch Available * 11:45 Opening Business /Chapter 

Announcements * 12:00 Hot Topic Discussions * 1:00 Meeting Adjourned 

 
 NEW Location: Maceli’s, 1031 New Hampshire, **Parking is available across the street and in the park-

ing garage at the north end of the block.  
 
Pricing: Member in advance $20. $25 after Thursday noon pre-registration deadline or walk in at the 

door. Guest in advance $30 if pre-registered by Thursday noon deadline prior to  chapter meeting.   

THE RESOURCE 

http://www.themaddoginthefog.com/wp-content/uploads/2012/05/seattle-computer-repair-accept-credit-cards.png
http://www.jayhawkshrm.org/forms/december-2015-event-registration


 

 

Page 2 THE RESOURCE 

 

 

Happy New Year! As we enter 2016, I am honored and excited to serve as your chapter president. I 

don’t know about you, but I love January. A new year to set new goals and go after them with a new 

energy and a renewed sense of enthusiasm.  

 
Our January 12th meeting is that first opportunity of the year to discuss those new goals developed by 

our board of remarkable volunteer leaders! We hope you will attend the meeting as we discuss our 

strategic initiatives for 2016. Our primary initiatives for the year are to grow our financial foundation 

so we can continue to bring accomplished speakers to our meetings and ensure smooth financial operations; and focus on the needs of 

our membership.   

 
The January meeting also provides a great opportunity to each share our expertise and network with our chapter members. Join us as 

we discuss the hot topics that are important to you and your organization for 2016; your overall experiences and accomplishments; and 

challenges you may face in the coming year.  

 
Do you have a goal this year to enhance your leadership skills? If so, you might consider joining the board as our new Sponsorship or 

Volunteerism Chair. Please contact me or a member of the board if you are interested in hearing more about the positions. 

 

From all of us on the Board, we wish each of you a happy, successful and healthy New Year!   

 

All the Best, 

 

Debbie Snyder 

President’s Message 

As Diversity Chair this past year I sent out to our membership a “diversity survey,” this 

allowed the members to nominate their organization for the “Diversity Award.”  This 

year’s winner went to Lawrence Memorial Hospital.  We were able to recognize their 

diversity initiatives on Tuesday December 8th at our Holiday Party.  I was honored to 

present the award to Andrew Brookens from Lawrence Memorial Hospital. 

Diversity 

Submitted by: Catherine S. Espinosa  

Diversity Chair 



 

2016 Board of Directors  

President 

Debbie Snyder 

Past President 

Kelly Calvert, SPHR, SHRM-SCP  

President-Elect 

Lori Carnahan, SPHR, SHRM-SCP  

  

VP of Membership 

Holly Goodman 

  

VP of Finance 

Heather Bunker SPHR, SHRM-SCP 

  

VP of Professional Development 

Mary McKenzie, SPHR, SHRM-SCP 

  

VP of Communications 

Cynthia Colbert 

Certification Chair 

Jenny Hiatt, PHR, SHRM-CP 

Diversity Chair 

Catherine Espinosa-Ostrander 

 

Foundation Activities Chair 

Cassie Gilmore 

Legislative Affairs Chair 

Dennis Meier, SPHR,  SHRM-SCP 

  

Social Media & Recognition  

Keri Rodriquez, CESP 

  

Volunteerism Chair 

Open 

 

College Relations Chair 

Annette Delaney 

 

Sponsorship Chair 

Open 

 

  

 

www.jayhawkshrm.org 

 

. 
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Certification 

Submitted by: Jenny Hiatt 

PHR, SHRM-CP 

Certification Chair 

 

For 40 years and counting, HRCI continues to lead with distinguished HR certification prod-

ucts. There is neither a substitute for your HRCI credential nor another organization that can 

provide you with the most globally recognized, sought-after and respected HR certification. 

There may be some confusion regarding the newly created SHRM-CP* and SHRM-SCP* classi-

fications that have entered the marketplace recently. Here are the facts you need to know: 

 HRCI certifications are independent and neither related nor connected to the SHRM 

classifications.  

 The only way to recertify and maintain your HRCI credential is through the HRCI recer-

tification process. 

 The completion of what SHRM calls the “pathway” to the SHRM-CP or the SHRM-SCP 

does not affect your HRCI credential or count toward your HRCI recertification. 

 

For an objective, third-party insight on the value of HRCI certifications, see An Evaluation of the 

Value of HR Certification for Individuals and Organizations. 

 

To continue to enjoy the proven benefits of an accredited HRCI certification, such as better 

employment prospects, higher annual salaries, faster income growth, and higher levels of ca-

reer satisfaction, be sure to recertify your PHR through HRCI. If you have additional ques-

tions, please don't hesitate to contact us via email at info@hrci.org or give us a call at 1-866-

898-4724. You can also visit us at www.HRCI.org. 

 

P.S. Got questions or comments? We’d like to hear from you. Please send your remarks to 

info@hrci.org. 

 

*Disclaimer: The SHRM-CP* and SHRM-SCP* are registered trademarks of the Society for 

Human Resource Management and are in no way affiliated with the accredited HRCI certifica-

tions, which include the Professional in Human Resources (PHR®), Senior Professional in Hu-

man Resources (SPHR®), Global Professional in Human Resources (GPHR®), and the Califor-

nia HRCI credentials, PHR-CA® and SPHR-CA®. 

 

As always, the engine behind PHR®, SPHR®, GPHR® and more! 

 
Copyright © 2015 HR Certification Institute 

Prepared by:  Barry Kingery  

 

Financial Report 

   Current Assets: 12/31/15 

CD's:  

91-Day         $      n/a  Checking Account:       $    4,928.35 

182-Day (9/3/15)          $      n/a  Pay Pal Account            $      413.55 

12-months (5/12/16)     $ 8, 509.33 Petty Cash:        $      100.00 

                  Total:                $13,951.23 

http://www.jayhawkshrm.org/
http://www.linkedin.com/home?trk=hb_logo
http://info.hrci.org/acton/ct/11615/s-0310-1512/Bct/g-03c8/l-03bc:61c7/ct8_0/1?sid=bpjiif1ng
http://info.hrci.org/acton/ct/11615/s-0310-1512/Bct/g-03c8/l-03bc:61c7/ct8_0/1?sid=bpjiif1ng
http://info.hrci.org/acton/ct/11615/s-0310-1512/Bct/g-03c8/l-03bc:61c7/ct9_0/1?sid=bpjiif1ng
http://info.hrci.org/acton/ct/11615/s-0310-1512/Bct/g-03c8/l-03bc:61c7/ct9_0/1?sid=bpjiif1ng
http://info.hrci.org/acton/ct/11615/s-0310-1512/Bct/g-03c8/l-03bc:61c7/ct10_0/1?sid=bpjiif1ng
mailto:info@hrci.org
http://info.hrci.org/acton/ct/11615/s-0310-1512/Bct/g-03c8/l-03bc:61c7/ct3_1/1?sid=bpjiif1ng
mailto:info@hrci.org
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SHRM Member Spotlight 

CAROL MARKS (left) is the HR Director at The 

Lawrence Paper Company.  She had a position in 

Accounts Receivable, Payroll, and Human Resources 

while in college and enjoyed it so much she ended 

up focusing on the HR field.  Carol’s favorite part of 

her job is working with the employees of LPC since 

she enjoys helping people.  She credits a former 

supervisor at Koch Industries with shaping her as a 

professional and still keeps in touch with her to this 

day.  When she is not working, Carol loves crafts 

and cooking as well as playing with her five year old 

granddaughter.  She has not had a chance to make 

any resolutions for the New Year just yet. 

NATALIA PLOTNIKOV (right) is an Employment 

Services Manager at the University Career Center of 

The University of Kansas.  She oversees job postings in 

the KU Career Connections job database, coordinates 

on-campus interviewing, and develops relations with 

potential employers.  Natalia enjoys interacting with em-

ployers and students as well as the energy of job fairs.  

She always knew she wanted to be in higher education 

and obtained a teaching degree.  Natalia started out in 

Career Services with Johnson County Community Col-

lege after receiving her master’s degree.  Upon seeing 

the difference she could make in students’ lives, she opt-

ed to stay in career services.  Natalia feels blessed to 

have worked with some really creative, organized, and 

supportive people during her career and has learned by 

observing them.  In her free time, she enjoys working 

out, reading, cheering on her daughters’ teams, as well as 

traveling with her family.  In 2016, she hopes to travel 

overseas to visit her parents, take classes to learn new 

skills, and continue toward her fitness goals. 
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Seven New Year’s Resolutions for HR Managers 

by Michael D. Haberman 

 

It’s that time of the year again – time to start reviewing how the year went and 

what you’d like to do differently next year. One way to think about this is in the 

form of resolutions, like when you resolve to lose those 10 pounds you gained 

this year. To help you get started on this, here are some HR resolutions that may 

be applicable to your situation. 

 

Resolution # 1 

I resolve to improve the health of our employees by implementing a wellness program with incentives for incorporating more 

exercise and movement into their day. “Sitting is the new smoking”, according to Dr. James Levine at the  Mayo Clinic. And 

one of the cures for it is creating a program that gets people up during the day, for walks during lunch hours, walking meet-

ings instead of sitting in conference rooms, and online programs that encourage moving for a brief moment every hour. These 

programs introduce “gamification” into wellness, thus making it fun and improving participation. 

 

Resolution # 2 

I resolve to change our performance appraisal process from a once-a-year event that everyone hates to an ongoing process 

that involves shorter, interactive, and constructive discussions between managers and employees. I will train our managers to 

understand that the work will improve if they focus on more frequent, shorter feedback sessions that make it a two-way 

street. 

 

Resolution # 3 

I resolve to stop being afraid of social media. Social media is nothing more than a new communication tool that can be used 

very effectively to find new employees, interact with current employees, and develop a “brand” for HR and for the company. 

Sure, it can be misused – but much of that can be avoided by having a good understanding of its benefits. 

 

Resolution # 4 

I resolve to quit avoiding numbers “because I am not good at math”. Analytics can be very helpful, and they can be utilized 

even in situations that don’t involve “big data”. There’s a wealth of data out there that can help you be aware of trends if you 

just look for it, and improving the use of technology in HR can be a tremendous help. 

 

Resolution # 5 

I resolve to make the heads of marketing and IT my best friends. Today, HR has to be approached from a marketing point of 

view. How to best reach the multiple constituents of HR, both within and outside of the company, is a major question to ask. 

And marketing can help with the answer. Additionally, the IT department is important because of the technology needed to 

run HR. I plan on going out to lunch with my company’s marketing and IT heads on a regular basis this year. 

 

Resolution # 6 

I resolve to continually work to improve the skills and knowledge of everyone in the HR department. I will set up a continu-

ing education process, and make resources available to everyone to help us all keep up to date on both HR and the business 

our company is in. I want everyone in HR to be among the most knowledgeable people in the company. 

THE RESOURCE 
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Resolution # 7 

I resolve to start looking at the future and anticipating how my company and industry may change, so that I can be better 

prepared to deal with the changes when they come. I resolve to spend at least two hours a week reading up on “futurist” 

topics dealing with HR and my industry. 

 

These are just some of the resolutions you could make.  As with all resolutions, you have to put the effort into actually mak-

ing them happen; otherwise you’ll see the “gym phenomenon”, where the gym is filled in January, less so in February, and by 

March it’s back to just the regulars. Keep working on these resolutions in order to make them habits. If you can do that, you 

will have a much more successful year in 2016. 

 

Michael D. Haberman is Vice-President and co-founder of Omega HR Solutions, Inc., a consulting and services company offering complete Human 

Resources solutions. As the former founder and President of MDH Consulting, a Human Resources consulting firm, Mike has more than 35 years of 

experience in Human Resources, and he uses his broad-based background to help companies solve employee problems and deal with governmental 

compliance. 
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